We, the undersigned, (‘we’, ‘our’ or ‘us’) CONSIDERING THAT:
FIRST, we are bidding for, or entering into, a contract with the Norwegian Refugee Council (NRC) to supply goods,

services or works to NRC (‘the Contract’).

SECOND, we understand that as a humanitarian organisation, NRC expects its suppliers and contractors to have high

ethical standards.

THIRD, we understand that NRC therefore needs us to confirm that we adhere to the required ethical standards (‘the
ethical standards’) by signing this declaration (‘the Declaration’).

THEREFORE, we DO HEREBY DECLARE as follows:

Mu, Wwo HUx4Ye nianucanmcs, ("Mu", "Haw'" abo "Hac") BEPEMO AO YBATU TE, LLIO:

MNO-MEPLLE, mu 6epemo ydacTtb y TeHAEPI abo YKhapAaEMO KOHTPaKT 3 HopBe3bkoto papoto y cnipaBax bixeHui (NRC)
Ha noctayaHHsi ToBapiB, NOcAyr abo pobit ans NRC ("KoHTpakT").

MNO-APYTE, mn po3ymiemo, WO SIK rymaHiTapHa opraHizauis, NRC ouikye Bip CBOIX nMocTayanbHUKIB Ta MiAPAAHUKIB

AOTPUMAHHA BUCOKUX ETUYHNX CTaHAapTiB.

MNO-TPETE, mu po3ymiemo, wo NRC notpebye Bia HaC NiATBEPAXKEHHS TOTO, LLIO MU AOTPUMYEMOCH HEOOXiAHUX ETUUHUX
cTaHAapTiB ("eTUUHI cTaHAapTU") LWAAXOM MIANMCaHHS UiEl aeknapalii ("Aekaapauin”).
Y 3B'a3Ky 3 uum, M TAKUM YHAHOM 3AABAAEMO HacTynHe:

We declare that we shall:
a. Meet the ethical standards in this declaration (‘ethical
standards’)
b. Ensure that any party representing us, including but not
limited to:
* board members
e directors
* employees
e contractors or sub-contractors, and their employees
e consultants and sub-consultants, and their
employees;
e other legal representatives
(‘our Representatives’) are aware of and comply with these
ethical standards.

In the event that we, or our Representatives, do not meet

the ethical standards at present, we shall:

a. Explain to NRC in what way we do not currently meet the
ethical standards

b. Agree a plan and timeline with NRC to implement
changes that allow us to meet the ethical standards

¢. Provide regular updates to NRC on the implementation
plan.

We hereby declare that neither we, nor to the best if our
knowledge our Representatives, are in any of the following
situations:

2.1. Have made an offer, payment, consideration or
benefit of any kind, which constitutes illegal or corrupt
practice, directly or indirectly, as an inducement or
reward in relation to the tendering, awarding or execution
of the Contract.

2.2. Are involved in any form of fraud, corruption,
collusion, coercive practice, bribery, involvement in a
criminal organisation or other illegal activity

Mu 3asiBASEMO, IO MU ByaeMo:
a) AoTpumMyBaTUCA €TUYHUX CTAHAAPTIB, BUKAAAEHMX Y
LiM Aeknapalii ("eTnuHi ctaHpapTr").

b) 3abesneunty, wWO6 Oyab-AKa CTOpPOHaA, fKa
NPEACTaBASE  Hac, BKAKOUAIOUK,  ane He
06MEXYHUUCH:

® UYAeHiB papu

®  AUPEKTOPIB

e pauiBHWKIB

® MiAPSAHMKIB abo cybniaApAAHUKIB i IXHIX NpaLiBHUKIB

®  KOHCYAbTAHTIB Ta  CYOKOHCYAbTAHTIB i  iXHiX
npaLiBHWKIB;

®  [HLWMWX IOPUANYHUX NPEACTAaBHUKIB
("HaLwi npeACTaBHUKN") 03HaNOMAEHI Ta

AOTPUMYHOTBCSA LIMX ETUYHUX CTaHAAPTIB.

Y BuNapky, SKWO MW abo Hawi NPeACTaBHUKU He
BiAMOBIAQIOTb ETUUHUM CTaHAAPTaM Hapasi, M1 ByAeMo:
a. MNosacHutn nepea NRC, AKkMM UYMHOM MU He
BiAMOBIAQEMO €TUYHUM CTaHAapPTaM Hapasi.
b. Yaroautn naaH i rpadik 3 NRC and BnpoBapXeHHS

3MiH, LIO AO3BOAAATb HaM BIAMOBIAGTU ETUYHMM
CTaHAapTaMm.

c. PerynspHo HapaBath NRC OHOBAEHHS LLOAO MAGHY
BNPOBAAXEHHS.

Llnm Mu 3asaBASIEMO, LLIO Hi MW, Hi, HACKIAbKM Ham BiAOMO,
Hawwi MNpeACTaBHUKK, He NepebyBaEMO B XOAHI 3 HABEAEHMX
HUXYE CUTyaLin:

2.1. 3pobrAn  MPONo3uLIto, NAATX, BUHAropopy abo
BUroay OyAb-AKOrO  BMAY, O € He3aKoHHol abo
KOPYMNUIMHOIO MPaKTUKOKD, MPSMO YK OMOCEPEAKOBAHO, fK
330X0UYEHHS1 ab0 BMHAropoAy Y 3B'sI3KYy 3 y4acTiO B TEHAEPI,
NPUCYAXEHHAM abo BUKOHAHHAM AOroBopy.
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2.3. Are insolvent, in receivership, bankrupt, or being
wound up

2.4. Have suspended activities
2.5. Are subject to legal proceedings related to 2.1
2.6. Have at any time been found guilty and sentenced

by a court, whether in the country of employment or
abroad, for a criminal offence in respect of children or
vulnerable adults
2.7. Are engaged in:
e terrorism or the material support of terrorism
*the sale or manufacture, either directly or indirectly,
of anti-personnel mines or any components produced
primarily for the operation thereof
*the sale or manufacture, either directly or indirectly,
of weapons
*the production of alcohol, tobacco, or pornography.

We declare that neither we nor, to the best of our knowledge,
our Representatives have an undisclosed conflict of interest
with NRC, in accordance with NRC’'s Conflict of Interest
Policy (the Policy).

Where any potential conflict of interest exists between our
Representatives and NRC or any NRC staff member, we shall
notify NRC in writing of the potential conflict using Form F in
the Policy. We understand that the Policy and the Form is
available on NRC’s website or that we can contact the NRC
Procurement focal point, as mentioned in the tender
documentation. NRC shall then determine whether action is
required.

A conflict of interest can be due to a relationship with an
NRC staff member such as family or friends.

We understand that if we fail to report a potential conflict of
interest and are later found to have a conflict of interest, we
may be removed from the NRC vendor database.

We declare that we and, to the best of our knowledge, our

Representatives:

4.1. comply with all applicable laws and regulations in
effect in the country or countries where the Contract will
be carried out.

4.2. comply with all applicable export laws concerning
the country or countries where the Contract will be
carried out.

4.3. are registered with the relevant government
authority with regard to taxation for the duration of the
Contract.

4.4, pay taxes according to all applicable national laws
and regulations for the duration of the Contract.

We declare that we and, to the best of our knowledge, our
Representatives:

We declare that we and, to the best of our knowledge, our
Representatives comply with applicable national labour law
standards and the International Labour Organisation
Declaration on Fundamental Principles and Rights at Work.

2.2. 3anyueHi A0 Oyab-AKoi  GOpMM  LLAXpaKCcTBa,
Kopynuii, 3MOBH, NPUMYCY, XabapHULITBA, Y4acTi Y 3AOUMHHIN
opraHi3alLii abo iHLLOoi HE3aKOHHOI AISABHOCTI

2.3. €  HenAatoCcnpoMOXHWUMK,  nepebyBatoTb
npoLeAypoto caHauii, baHkpyTamu abo AiKBIAYHOTLCA

nip

2.4. AiSABHICTb Y NPOUECi NPUMNUHEHHSA
2.5. € 06'EKTOM CYAOBOrO PO3rAsiAy, NOB'A3aHoro 3 2.1
2.6. Byan KOAM-HebyAb BU3HAHI BUHHUMMW Ta 3aCypXeHi

CYAOM, fIK Y KpaiHi npaueBAaLUTYBaHHSA, TaK i 38 KOPAOHOM,
3@ BUMHEHHSA KPUMiIHAAbHOTO NMPAaBOMOPYLUEHHS LLOAO AiTel
ab0 BPasAMBUX AOPOCAUX

2.7. 3arimatoTbest
e TepopuamMoM abo MaTepianbHO  MIATPUMKOKO
TepopusmMy
e npopaxem abo BUPOOHMUTBOM, MNPAMO UM

0nocepeAKoBaHO, MPOTUMNIXOTHKUX MiH @60 ByAb-IKMX
KOMTMOHEHTIB, BUPOOBAEHUX FOAOBHUM YMHOM AASI iX
ekcnayatauii

e npopaxem abo  BMPOOHULITBOM,
onocepeakoBaHo, 36poi

e  BMPOOHULITBO aAKOTOALD, THOTIOHY UM NOpPHOrpaodii.

npaAMoO  uu

Mu 3aaBASEMO, LLIO Hi MW, Hi, HACKIAbKM HamM BiAOMO, Halli
MNpeACTaBHUKM HE MatoTb HEPO3KPUTOIrO KOHOAIKTY iHTEPECIB
3 NRC, BianoBipaHO A0 [Monitnkn NRC  1LIOAO  KOHOAIKTY
iHTepeciB (paAi - [ToAiTHKa).

AKLWO Mix Hawwmmu MpeactaBHMkamu Ta NRC abo byab-akum
cniBpobiTHMKoM NRC icHye NOTEHLIMHWUI KOHOAIKT iHTEpPECIB,
MW NoBWHHI nosiaomut NRC y nucbMoBIA dopMi npo
NOTEHUIMHUI KOHOAIKT, BUKOpUCTOBYtoY Dopmy F, HaBeaeHy
B MoAiTnui. Mu podymiemo, o Moaitnka Ta opma AOCTYMHI
Ha Beb-canti NRC abo Wo MM MOXEMO 3BEPHYTUCA AO
KOOpAMHaTopa 3 nuTaHb 3akyniBeab NRC, ik 3a3HauyeHo B
TEHAEPHIN pokymeHTauii. Micaa upboro NRC BM3HaUWTb, UM
NOTPIOHO BXMBATKU 3aX0AIB.

KOH®AIKT iHTepeciB Moxe 6yTh NoB'A3aHWI 3 POAUHHUMU UK
APYXHIMKW cTOCYHKaMM 3i cniBpobiTHMkom NRC.

Mu posymiemo, WO HAKWO MW He MNOBIAOMUMO MpPO
NOTEHUIMHWUI KOHOAIKT iHTEpeciB, a Ni3Hille BUABWUTLCS, LUO
BiH iCHYE, HaAC MOXyTb BMAAAMTM 3 6a3n  AaHKX
nocrayanbHukiB NRC.

Mu 3aABASEMO, WO MU Ta, HACKIAbKM Ham BiAOMO, Halli
MpeAcTaBHUKH
4.1. AOTPUMYEMOCS BCiX 3aCTOCOBHMX 3aKOHIB i MPaBUA,
IO AitOTb Yy KpaiHi abo KpaiHax, Ae 6yae
BMKOHYBaTUCA KOHTPaKT.

4.2. NOTPUMYHOTbCA BCiX 3aCTOCOBHWMX 3aKOHIB MpO
€KCMOopT, Lo CTOCYOThCA KpaiHn abo KpaiH, Ae byae
BMKOHyBaTUCSt KOHTPaKT.

4.3. 6ytn 3apEeECTPOBaAHMM y BiAMOBIAHOMY
AEPXABHOMY OpraHi 3 nuTaHb OMOAATKyBaHHS
NPOTArOM CTPOKY Aii KOHTpaKTy.

4.4. cnaayyBaTh NOAATKM 3riAHO 3 yCiMa 3aCTOCOBHUMM
HauiOHaAbHMMMK  3aKOHAMW Ta  HOPMAaTUBHO-
NPaBOBUMW  aKTamMu  MPOTArOM  CTPOKY  Aii
KoHTpaKTy.

Mwn 3asBASEMO, WO MW Ta, HACKIAbKM HaM BIiAOMO, Halli
MpeAcTaBHUKMU:

Mwn 3asBASEMO, WO MW Ta, HACKIAbKM HaM BIiAOMO, Halli
MpeACTaBHUKU  AOTPUMYEMOCSI  3aCTOCOBHMX  CTaHAApPTIB

20f6


https://www.nrc.no/resources/policy-doc/conflict-of-interest-policy/
https://www.nrc.no/resources/policy-doc/conflict-of-interest-policy/
https://www.nrc.no/resources/policy-doc/conflict-of-interest-policy/
https://www.nrc.no/resources/policy-doc/conflict-of-interest-policy/
https://www.nrc.no/resources/policy-doc/conflict-of-interest-policy/

Specifically, we declare that we and, to the best of our
knowledge, our Representatives comply with the following
minimum labour standards:

5.1. Working Conditions

a. All workers receive a contract of employment that is
written in a language they understand.

b. All workers are free to leave after giving reasonable
notice.

c. All workers have the right to join or form trade unions of
their own choosing and to bargain collectively.

d. No worker is required to lodge ‘deposits’ or identity
papers or immigration documents in order to obtain
employment.

5.2. Wages and benefits

a. Wages and benefits paid for a standard working week
meet, at a minimum, national legal standards or industry
benchmark standards, whichever is higher. Wages are
always sufficient to meet basic needs.

b. No deductions from wages are made as a disciplinary
measure.

5.3. Working time

a. Working hours comply with national laws and benchmark
industry standards, whichever affords greater protection.
Whenever possible working hours do not exceed 48
hours per week (8 hours per day).

b. Workers are provided with at least one day off for every
7-day period.

5.4. Health and safety

a. Steps are taken to prevent accidents and injury to health
arising out of, associated with, or occurring in, the course
of work, by minimizing, so far as is reasonably
practicable, the causes of hazards inherent in the
working environment.

b. Workers receive regular and documented health and
safety training, and such training is repeated for new
workers.

c. Workers have access to clean toilet facilities and to
potable water, and, if appropriate, sanitary facilities for
food storage is provided.

d. Accommodation, where provided, is clean, safe and
adequately ventilated.

5.5. Discrimination and abuse

a. No worker is forced, bonded or an involuntary prison
worker.

b. There is no discrimination at the workplace based on
ethnic background, religion, age, disability, gender,
marital status, sexual orientation, union membership or
political affiliation.

c. Measures are in place to protect workers from sexually
intrusive, threatening, insulting or exploitative behaviour,
and from discrimination or termination of employment
on unjustifiable grounds, e.g. marriage, pregnancy,
parenthood or HIV status.

d. Physical abuse or punishment, or threats of physical
abuse, sexual or other harassment and verbal abuse, as
well as other forms of intimidation, are prohibited.

5.6. Persons under 18

a. No persons under the age of 18 shall be engaged in work
which is hazardous to their health or safety, including
night work.

b. The working hours and nature of work of any worker who
is under the age of 18 shall not interfere with their
opportunity to complete his or her education.

HaUiOHaAbHOrO TPYAOBOIO 3akOHOAABCTBA Ta Aekaapauii
MiXHapoAHOI  opraHi3auii npaui Npo  OCHOBOMOAOXHI
NPUHUMNK Ta Npaea y cdepi npaui.

30KpemMa, M1 3aABASEMO, LLIO MW Ta, HACKiAbKM HamM BiAOMO,
Hawi [TpeACTaBHUKU  AOTPUMYEMOCHA TakUX MiHIMaAbHKUX
TPYAOBMX CTaHAAPTIB:

5.1. YmoBw npadli

a. Yci npauiBHMKM OTPUMYKOTb TPYAOBWIA  AOTOBIp,
HanMcaHWIM 3pO3YMIAOID AAS HUX MOBOIO.

b. Yci npauiBHMKM MatOTb NpaBO 3BIAbBHUTUCA 3a
BAGCHUM 6axaHHsM nican HaA@HHSA
06rpyHTOBAHOIO NOBIAOMAEHHS.

c. Yci npauiBHMKM MatoTb npaBo BCTynatu abo
CTBOPIOBATU NPOGCNIAKM 33 BAACHUM BMOOPOM Ta
BECTU KOAEKTUBHI NEPErOBOPU.

d. )XopeH npauiBHUK He 3000B'A3aHWIA  BHOCUTU
"3actaBy", HapaBaTM AOKYMEHTM, LLO MOCBIAYYOTb
ocoby, abo iMMmirpauiiHi AOKYMEHTU AASI TOTO, LLIOO
BAQLUTYBaTUCS Ha poboTy.

5.2 3apobitHa naata 1a niAbru

a. 3apobiTHa nAaTa Ta MiAbrM, WO BUMAAYYHOTbCS 3a
CTaHAQPTHUI POBOUMI TUXAEHDb, BIAMOBIAAIOTb, AK
MiHIMyM, HaUiOHaAbHUM MPaBOBMM CTaHAapTam
ab0 rany3eBMM CTaHAAPTaM, 3aAEXHO BiA TOro, AKi 3
HMX BULLI. 3apobiTHa NAaTa 3aBXAW € AOCTATHLOKD
AASI 32A0BOAEHHSI OCHOBHMX MOTPeo.

b. JXoaHWX BiapaxyBaHb i3 3apobiTHOI nMAaTM B AKOCTI
AVCLMMNAIHAPHOIO CTAFHEHHS HE NPOBOAUTLCS.
5.3.Pobouunii yac

a. Pobouunn yac BiANOBiAQE HaLuiOHaAbHOMY
3aKOHOAQABCTBY Ta 6a30BUM rany3eBHM CTaHAAPTaM,
3aAEXHO BiA TOro, Lo 3abeaneuye BiAbLLWIA 3aXMUCT.
3a MOXAMBOCTI pobounit yac He nepesullye 48
rOAMH Ha TUXAEHDb (8 rOAMH Ha AEHb).

b. [MMpauiBHMKaM HaAAETLCS  LLOHANMEHLLE
BUXIAHWI A€Hb Ha KOXHi 7 AHIB.

5.4.3p0p0B'A Ta 6e3neka
a. BxwuBatoTbca 3axoAn AAS 3amnobiraHHA HeLAaCHUM

OAUH

BMNAAKaM  Ta  YLIKOAKEHHSIM  3A0POB'A,  LUO
BUHUKaIOTb BHACAIAOK, noBs'A3aHi 3 abo
BiAOyBalOTbCA B npoueci  poboTH,  LIASXOM
MiHiMi3aUii, HaCKIAbKM L€ NPaKTUUHO MOXAUBO,
NPpMUMH  Hebesnek, npuUTaMaHHWX  pPobovomy
CEPEAOBMULLY.

b. [pauiBHWKK NPOXOASATb peryaapHe Ta

3aA0KYMEHTOBAHe HaBYaHHS 3 OXOPOHW 3A0POB'A Ta
6e3neKkn, a AAST HOBUX NPALLIBHUKIB Take HaBYaHHA
NOBTOPHOETLCS.

c. [lpauiBHMKM MatOTb AOCTYM AO UYMCTUX TyaAeTiB Ta
MATHOI BOAM, @ TakoX, 3a HeobXiAHOCTi, AO
caHiTapHUX NpUMilleHb AN 36epiraHHsA MPOAYKTIB
XapuyBaHHS.

d. KuTro, A€ BOHO HapQ@ETLCA, € UNCTUM, BEINEYHUM i
HaA€XHUM YMHOM BEHTUABOBAHMUM.

5.5. AMUCKpUMIiHAaLLiS Ta 3A0BXUBAHHA

a. JXoaeH npauiBHUK He € NPUMYCOBUM, NiAHEBIABHUM
ab0o HepODHPOBIABHUM NPALLIBHUKOM B'SI3HULI.

b. Ha pobouomy Micli Hemae AUCKpUMIHALIT 3a
E€THIYHUM NOXOAXKEHHSIM, peAirieto, BiKOM,
iHBaAIAHICTIO, cTaTTo, ciMerHUM CTaHOM,
CEKCYaAbHOI OpIEHTALLEID, YAEHCTBOM Y NpodbCniALi
ab0 NOAITUUYHOIO MPUHANEXHICTHO.

c. BXwuBatoTbCs 3aX0AM AASI 3aXMCTY MpaLuiBHUKIB BiA

CEKCYyaAbHMX  AOMaraHb, Morpo3, obpas uu
eKChnAyaTalji, a TakoX BiA AWCKPUMIHALIT 4K
NPUNUHEHHSI TPYAOBMX BiAHOCWH Ha
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We declare that we and, to the best of our knowledge, our
Representatives comply with  applicable national
environmental law standards and with international
environmental standards, to the greatest extent possible.
Specifically, we declare that we and, to the best of our
knowledge, our Representatives adhere to the following
standards:

6.1. We respect  national and
environmental legislation and regulation.

6.2. We ensure that production and extraction of raw
materials for production does not contribute to the
destruction of the resources and income base for
marginalised populations, such as in claiming large land
areas or other natural resources on which these
populations are dependent.

6.3. We take  environmental measures  into
consideration throughout the production and distribution
chain ranging from the production of raw material to the
consumer sale. This includes reasonable steps to
minimise negative environmental impacts (e.g.
emissions, water usage, waste) and to use - where
possible - sustainable resources. Local, regional and
global environmental aspects shall be considered. The
local environment at the production site will not be
exploited or degraded by pollution and waste.

6.4. We carefully manage hazardous chemicals and
other substances in accordance with documented safety
procedures.

international

We and, to the best of our knowledge, our Representatives

comply with international standards related to protection

from sexual exploitation and abuse (PSEA) and sexual
harassment.

Specifically, we declare that we and, to the best of our

knowledge, our Representatives adhere to the following

standards:

7.1. We take sexual misconduct seriously and ensure
that any employee found to have carried out sexual
misconduct will be subject to disciplinary action.

7.2. We will ensure, that none of our employees engage
in any sexual activity with persons (adult or child) in
relation with this contract regardless of the age of
majority or consent locally.

7.3. We will ensure that none of our employees produce,
procure, distribute or use sexually explicit material in any
activities under the Contract or on any sites used under
the Contract.

7.4. We will ensure that none of our employees will
exchange money, employment, goods or services for sex,
including sexual favours or other forms of humiliating,

HeoOrpyHTOBaHMX MiACTABaX, HaMpPUKAAA,
LUAKOD, BariTHICTb, 6aTbkiBCTBO UK BIA-cTaTyC.

d. ®isnuHe HacuAbCTBO abo MokKapaHHs, MOrposu
GI3MYHOrO  HaCUALCTBA, CeKcyaAbHi abo  iHLi
AOMaraHHsi Ta CAOBECHi 00pa3u, a TakoX iHLLUi
bopmMK 3ansiKyBaHHSA 3aO0POHEHI.
5.6.0c06u Bikom A0 18 pokiB

a. 0Ocobu monoaLle 18 pokiB HE MOXYTb 3aAyHaTUCA AO
pobiT, HebesneuHux AAA TXHbOro 3p0poB'a abo
6e3neKu, y TOMy YUCAI A0 HiUHKX POOIT.

b. Pobounit uac i xapaktep pobotn OyAb-SKOro
npauiBHuka BikKOM A0 18 poOKiB He MNOBWHHI
nepeLLKoAXaTU MOXAMBOCTI 3aBEPLUUTH 1oro abo ii
OCBITY.

uepes

6.
Mwn 3aaBASEMO, LIO MW Ta, HACKIAbKM HaM BIiAOMO, HalLli
MpeACTaBHUKM AOTPUMYEMOCS 3aCTOCOBHMX HaLiOHAAbHMX
CTaHAAPTIB €KOAOTYHOIO 3aKOHOAABCTBA Ta MiXKHAPOAHMX
E€KOAOTIYHUX CTAHAAPTIB, HACKIABKK LLEe MOXAMBO.
30Kpema, M1 3asiBASIEMO, LLIO MU Ta, HACKIAbKM HaM BiAOMO,
Hawi [MpeACTaBHUKU AOTPUMYEMOCSH HACTYMHWUX CTaHAAPTIB:
6.1.M1 noBaXaemMo HauUjOHaAbHE Ta MiKXHapPoOAHE
NPUPOAOOXOPOHHE 3aKOHOAABCTBO Ta PENYAOBAHHSA.
6.2.Mu1 rapaHTyemo, WO BUPOBHULTBO Ta BUAOOYTOK
CUPOBUHU AASI BUPOOHMLUTBA HE CMPUSIOTb 3HULLEHHIO
pecypciB Ta 6a3nM AOXOAIB MapriHani3oBaHWX rpyn
HaCeAeHHs, HanpukAaa, NPU NPeTEHAYBaHHI Ha BEAUKI
3eMeAbHi AIAAHKKM abo iHLLI MPUPOAHI pecypcH, Bia AKUX
3anexartb Ui rpyny HaceAeHHs.
6.3.Mu bepemo A0 yBarM eKOAOTiYHI 3aXx0AM MO BCbOMY
AGHLOry BUPOBOHMLUTBA Ta AMCTPMOBYLIi, NOUYNHAOUM
BiA BWPOOHMLTBA CUPOBWMHM |  3aKiHUytOUU
npoAaxem crnoxumBayam. Lle BKAOYAE pPO3YMHI
KPOKW AASt MiHiMi3aLii HeratTMBHOro BMAMBY Ha
HaBKOAULUHE CEPEAOBULLE (HanpuKAap, BUKUAM,
BUKOPUCTaHHA BOAM, BIAXOAM) TA BUKOPUCTAHHS, A€
Le MOXAMBO, CTaAmMX pecypciB. HeobxiaHo
BPaxoByBaTM MiCLEBI, perioHaAbHi Ta rA0OanbHi
€KOAOTIYHI  acnekTu. MicueBe  HaBKOAULLHE
CepeAoBMULLIE HA BUPOOHUYOMY MaAaHUMKY He Byae
ekcnayatyBatca  abo  moripwyBatuca  yepes
3ab6pyAHEHHS Ta BIAXOAM.
6.4.Mn  peTenbHO noBoAMMOCH 3  HebesneyHuMU
XiMikaTamMu Ta iHWWMW pPevyoBUHaAMMK BIANOBIAHO AO
3aA0KYMEHTOBaHMX NpoueAyp 6e3neku.

Mu Ta, HacKiAbKM Ham BipOMO, Hawi [lpeacTaBHUKK

AOTPUMYEMOCH MiXKHAPOAHUX CTaHAAPTIB LLOAO 3axMUCTy BiA

CEeKCyanbHOI eKkcnAyaTauii Ta HacuabctBa (PSEA) Ta

CeKCyanbHUX AOMaraHb.

30Kpema, MU 3asiBASEMO, LLIO MU Ta, HACKIAbKM HaM BiAOMO,

Hawi MNMpeACTaBHUKU AOTPUMYEMOCSH HACTYNMHUX CTaHAAPTIB:
7.1.Mu cepro3HO CTaBUMOCS A0 CEKCYaAbHMUX MOPYLLEHb
i rapaHTyeMO, WO OYAb-IKUI CMiBPOBITHUK, BUKPUTUI Y
BUMHEHHI CeKCyaAbHMX NopyLleHb, ByAe MPUTATHYTUI AO
AVCUMMAIHAPHOI BiAMOBIAAABHOCTI.
7.2.Mu rapaHTyeEMO, LLO XOAEH 3 HaLUMX CriBPOBITHWKIB
He Oyae BCTynatM B OyAb-fiki CEKCyaAbHi CTOCYHKMU 3
ocobamu (AOpoCAMMK abo AITbMM) y 3B'A3KY 3 UMM
KOHTPAKTOM, HE3aneXHO BiaA BiKy MNOBHOAITTA abo
MiCLLeBOI 3roau.
7.3.Mu rapaHTyeEMO, IO XOAEH 3 HaLUMX CriBPOBITHUKIB
He BMPOOASIE, HE 3aKynoBye, He TMOLUUPIE i He
BUKOPWUCTOBYE MartepianM  BIiABEPTO  CEKCYaAbHOro
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degrading, or exploitative behaviour. This prohibition
extends to any use of sex trade workers. If any sexual
misconduct is found to have taken place, such
employees face disciplinary action.

7.5. We shall report any incident or complaint of sexual
misconduct or child abuse related to the activities
carried out under the Contract through NRC’s PSEA and
Safeguarding Unit at psea@nrc.no.

7.6. We shall report any known or reported sexual
relationship between our employees and NRC staff to
NRC.

We declare that neither we nor, to the best of our knowledge,
our Representatives are engaged in any practice
inconsistent with the rights set forth in the Convention on
the Rights of the Child. We commit to upholding
international and national laws and policies regarding child
safeguarding.

Specifically, we declare that we and, to the best of our

knowledge, our Representatives adhere to the following

standards:

8.1. We support and protect the complainant, survivors
and witnesses of any raised incidents or complaints of
sexual misconduct or child abuse.

8.2. We will ensure, that our employees will not abuse or
exploit children or act in a manner that may place a child
at risk of harm.

8.3. We will ensure that our employees are not left alone
with children.

8.4. We will ensure our employees will not ask children
for personal contact details without a valid reason to do
S0.

8.5. We listen, to the best of our ability, to children’s
views and opinions and treat boys and gjrls in a manner
that is respectful of their rights and dignity during the
performance of the Contract.

8.6. We shall report any suspicion of child safeguarding
concerns through the Complaints and Feedback
Mechanism, provided by the NRC contract focal point

and at psea@nrc.no.

We declare that neither we nor, to the best of our knowledge,
our Representatives are engaged in trafficking in persons as
defined in the protocol to Prevent, Suppress and Punish

Trafficking in Persons or the UN Convention against

Transnational Organized Crime.

Specifically, we declare that we and, to the best of our

knowledge, our Representatives adhere to the following

standards:

9.1. We do not solicit persons for the purpose of
employment, or offer employment by means of materially
false or fraudulent pretences, representations, or
promises.

9.2. We do not charge employees recruitment fees.

9.3. We do not provide or arrange housing for
employees that does not meet host country housing and
safety standards.

Xapaktepy B OyAb-SIKil AISIABHOCTI B paMkax KOHTpaKTy
abo Ha OyAb-fIKMX calTax, L0 BMKOPWCTOBYHOTLCA B
pamMmkax KoHTpakTy.
7.4.Mu rapaHTyeMO, LLO HIXTO 3 HalUMX ChiBPObITHUKIB
He Byae 0bMmiHIOBaATH rpoLli, poboty, ToBapu abo NocAyru
Ha CEeKC, BKAOYAKUM CEKCyaAbHi NOCAyrM abo iHLi
dopmun NPUHU3AUBOI, Aerpapyroyoi abo
€KCMAYaTaTOpPCbKOi  MOBEAIHKM. s 3abopoHa
MOLIMPHOETLCA Ha ByAb-IKE BUKOPUCTAHHA MpaLiBHUKIB
CEKC-iHAYCTPI. Y pasi BUABAEHHA  OYAb-SIKOrO
CEKCYaAbHOro MPOCTYNKy Taki nNpauiBHUKM HECYTb
AVCUMMAIHAPHY BiANOBIAQABHICTb.
7.5.Mu NoBiAOMAATUMEMO NPO BYAb-AKMI IHLUMAEHT abo
CKapry Ha CeKkcyaAbHy MOBEAIHKY abo XOpPCToke
NOBOAKEHHA 3 AiTbMUW, NOB'A3AHY 3 AISAbHICTIO, LUO
3AIMCHIOETBCA B pamMKax KoHTpakTy, uepes Bipaia
NRC 3 nutaHb PSEA Ta 3axucTy AiTeil 3a appecoto:
psea@nrc.no.
7.6.Mu noBuHHI nosiaomMasTM NRC npo 6yab-Aki BiAOMi
abo 3asBAEHI CeKCyaAbHi CTOCYHKM MiX HaLWMK
cniBpobiTHMKamu Ta cniBpobiTHUKamu NRC.

Mu 3aaBASEMO, LLIO Hi MW, Hi, HACKIAbKM HaMm BiAOMO, Halli
MpeACTaBHUKM He 3aAydeHi A0  OyAb-fIKOT  MPaKTUKK,
HECYMICHOI 3 npaBamu, BUKAAAEHMMU B KoOHBeHUii npo
npaBa AUTUHM. Mu 3060B'A3yEMOCA  AOTPMMYBATUCS
MiDKHAPOAHMX Ta HAUIOHAAbHMX 3AKOHIB i MOAITUKM LLUOAO
3aXUCTY AiTEN.
30Kpema, M1 3asIBASIEMO, LLIO MM Ta, HACKIAbKM HaMm BiAOMO,
Hawwi [MpeACTaBHUKM AOTPUMYEMOCSH HACTYMHWUX CTAHAAPTIB:
8.1.Mu niaATpUMYEMO Ta 3axMLLAEMO 3asiBHUKIB, XEPTB
Ta CBiAKIB BYAb-SIKMX iHLMAEHTIB abo CKapr Ha CeKCyanbHi
NpPaBONOPYLUEHHS UM XXOPCTOKE NOBOAXEHHSA 3 AITbMMU.
8.2.Mu rapaHTyeMO, WO Halli cniBpobIiTHUKK He ByayTb
XXOPCTOKO NOBOAMTUCS 3 AiTbMU abo ekcnayaTyBaTu ix, a
TaKOX He OyAyTb AISITM TakMM UYMHOM, WO MOXE
NOCTaBUTK AUTUHY MiA 3arpo3y 3anOAiAHHS LUKOAM.

8.3.Mu1 rapaHTyemo, WO Halli CcniBpPO6ITHUKN He
3aAULLIATUMYTLCA HAOAUHLI 3 AITbMU.
8.4.M1 rapaHTyeMO, WO Halli CcniBpPO6ITHUKN He

3anuUTyBaTUMYTb Y AiTE 0COBMCTY KOHTAKTHY iHGOpPMaLLito
6e3 Baromoi Ha Te NPUUYUHW.

8.5.Mu1 npucayxaemMocs, HaCKiAbKM LE MOXAMBO, AO
MOrASIAIB | AYMOK AiTel i CTaBUMOCS AO XAOMUMKIB i
AIBYATOK 3 MOBArok A0 iXHiX nMpaB i MAHOCTI mia yac
BUKOHaHHA AOroBopy.

8.6.MU1 NOBIAOMAATUMEMO NP0 ByAb-AKI NiAO3PU LLIOAO
NnopyLleHHs MpaB AUTUHU 4epe3 MexaHi3aM nopaHHA
CKapr Ta 3BOPOTHOrO 3B'I3KY, HAAAHWIA KOOPAMHATOPOM
koHTpakTiB NRC, a Takox Ha psea@nrc.no.

Mwu 3a9BASEMO, LLO Hi MW, Hi, HACKIAbKW HaM BIAOMO, Halli
MNpeACTaBHUKM He 3aMMaeMOCs TOPFiBAEKD AHOABMU, SIK Le
BM3HA4YeHO B [POTOKOAI NPO nonepeaXeHHs i NPUMNUHEHHS
TOPriBAI AOABMW | MOKapaHHS 3a Hei abo B KoHBeHLii OOH
NPOTU TPAHCHALiOHAaAbHOI OpPraHi30BaHOi 3AOUMHHOCTI.
30Kpema, MU 3asiBASEMO, LLIO MU Ta, HACKIAbKM HaM BiAOMO,
Hawi MpeACTaBHUKM AOTPUMYIOTECS HACTYMHUX CTaHAAPTIB:
9.1.M1n He NepemMaHEMO AAEM 3  METO
npaueBAaLlUTyBaHHA Ta He MPOMOHYeEMO poboty 3a
AOMOMOTOK CYTTEBO HEMpaBAMBMX ab0 LUaxpanCbKuX
3adB, 3aneBHeHb abo 06iLAHOK.
9.2.Mu He CTAryeMo KOMICiMHWX 3a Niabip nepcoHany.
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9.4. We commit to report any suspected violations of
this clause to NRC immediately.

9.5. We commit to make our Representatives aware of
the trafficking related prohibitions outlined above and
share the Global Human Trafficking Hotline Information
with them (1-844-888-FREE, help@befree.org).

We understand that:

10.1. The Declaration will be kept on file for a period of
10 years.

10.2. The Declaration will be updated every year or more
often as appropriate.

10.3.  We must inform NRC immediately in the event that
there is a change to the Declaration.

10.4. NRC may perform checks to verify that the ethical
standards are adhered to and shall be granted
reasonable access to our premises and to our
documentation, computer systems etc, in order to be
allowed to do so.

10.5. In the event that NRC deem that we fail to meet or
are not taking appropriate steps to meet, the ethical
standards, NRC may immediately terminate any and all
contracts and agreements we have with them and at no
cost to NRC.

We shall immediately notify NRC through the Complaints
and Feedback Mechanism, provided by the NRC contract
focal point if:

11.1. Any allegations of alleged corruption, sexual

exploitation or abuse, or child abuse are made against

us or, to the best our knowledge, our Representatives,
during the Contract, whether relating to the Contract or
not.

Any allegations are made, or any changes occur, in
relation to any of the declarations made here in

11.2.

9.3.MK1 He HapaEMO Ta He OPraHi30BYEMO XMTAO AAA
npauiBHUKIB, IKE He BIAMOBIAAGE XXUTAOBUM HOpMaM Ta
cTaHAapTaM be3nekun KpaiHu nepebyBaHHS.

9.4.Mu 30608B'A3yemoca HeranHo nosiaomaatv NRC npo
6yAb-AKi NMiAO3PU LLOAO MOPYLIEHHS LbOrO MyHKTY.
9.5Mu 3060B'A3yemMocs 03HANOMMUTU HaLnx
MpeACTaBHUKIB 3  BuMLIE3a3HaAYeHUMKU 3abopoHamMMu,
MoB'A3aHNMM 3 TOPriBAEKD AKOABMW, Ta HapaTh M
iHbopmauito npo AobanbHY rapsiuy AiHit0 3 NPOTUAIT
TopriBai AoabMu (1-844-888-FREE, help@befree.org).

Mwu posymiemo Lwo:
10.1. Aeknapalis byae 36epiratvcs npotarom 10
POKiB.
10.2. Aeknapalis 6yane OHOBAIOBATMCH LLIOPOKY
abo yacrTille, 3aneXHO Bip 06CTaBUH.
10.3. Mu noBWHHI HeranHo nosinomutM NRC y
pasi BHECEHHSI 3MiH A0 Aekrapallii.

NRC moxe npoBOAWUTU NEPEBIPKU 3 METOHD
nepeBipKKU AOTPUMAHHS ETUYHUX CTAHAAPTIB, | AAS
LbOro i Mae 6yTM HapaHUIM O0BI'PYHTOBAHMIA AOCTYN
AO HalMX MNPUMILLEHb Ta HaLOi AOKYMEHTaLl,
KOMM'FOTEPHUX CUCTEM TOLLIO.

Y Bunaaky, akwo NRC BBaxartvwme, wo mu
He AOTPUMYyEMOCS abo He BXMBAEMO HAAEXHUX
3aX0AIB AN AOTPUMAHHS eTUYHKUX cTaHAapTiB, NRC
MOX€e HeramHo po3ipBaTh BCi KOHTPAKTW Ta YroAM,
AKi MM MaeMO 3 HUMMU, 6e3 XoaHUX BUTPaT Ard NRC.

10.4.

10.5.

Mu noBuWHHI HeranHo nogipomuT NRC uepe3 MexaHiam

PO3rASiAY CKapr Ta  3BOPOTHOMO  3B'A3KY, HaAAHWM
koopanHaTopom KoHTpakTy NRC, sKuo
11.1. Byab-AIKi  3BMHyBauyeHHA B Kopynuii,

CEKCYaAbHIM ekcnayaTauii abo HaCUAbCTBI UM
XOPCTOKOMY MOBOAXEHHI 3 AITbMW BWCYBatOTbCA
NpoTM Hac abo, HaCKiAbKM HaM BiAOMO, HalLWX
MpeacTaBHUKIB Nip Yac Ail KOHTpaKTy, HE3aAEXHO
BiA TOrO, UM NOB'AA3aHI BOHW 3 KOHTPAKTOM UM Hi.

11.2. Byab-AKi 3BUHYBaueHHS1 abo ByAb-siKi 3MiHK
y 3B'A3KY 3 OYyAb-IKMMMK 3asiBaMW, 3p0OAEHVMMU B
LbOMY AOKYMEHTI

Signature/MMianuc

Name/TIb

Position/lMocaaa Director/Aupektop

Date/Aarta

Place/Micue

Signed on our behalf as follows: / lNianncaHo BiA HaWoOro imeHi:
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